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What is behaviour? 

Behaviour is the way we act and respond to people and to situations we find ourselves in.  None of us 

behave perfectly all of the time. We all behave differently in different situations; at home we can sprawl 

across the sofa, but if we were in a high class hotel we would sit with more decorum. We probably wouldn’t 

tell the same joke to our grandparents that we might tell our friends. But we all have standards below which 

we try not to slip. 

The Government’s Expectation 

The Government expects: 

 All pupils to show respect and courtesy towards teachers and other staff and towards each other; 

 Parents to encourage their children to show respect and support the school’s authority to discipline 

its pupils; 

 Head teachers to help create that culture of respect by supporting their staff’s authority to discipline 

pupils and ensuring this happens consistently across the school; 

 Governing Bodies and Head Teachers to deal with allegations against teachers and other school 

staff quickly, fairly and consistently in a way that protects the pupil and at the same time supports 

the person who is the subject of the allegation; and 

 That every teacher will be good at managing and improving children’s behaviour. 

The Role of the Governors 

 

Section 88(2) of the Education and Inspections Act 2006 requires the Governing Body to: 

a) Make, and from time to time review, a written statement of general principles to guide the head 

teacher in determining measures to promote good behaviour and discipline amongst pupils; and 

b) Notify the head teacher and give her related guidance if the governing body wants the school’s 

behaviour policy to include particular measures or address particular issues. 

Before making their statement of principles, the governing body must consult (in whatever manner they 

think appropriate) the head teacher, school staff, parents and pupils. 

The Governing Body expect that the school will follow the school’s legal duties under the Equality Act 2010, 

in respect of safeguarding and in respect of pupils with special educational needs; 

The School Information (England) (Amendment) Regulations 2012 requires schools to publish their written 

statement of principles on a website. 

Honesty, Trust and Respect 

At Nursery Hill, we value Honesty, Trust and Respect.  We trust children to be honest about what they have 

done and admit when they have done wrong.  We respect children who admit to their actions readily and 

are truly remorseful.  Sanctions for children take their honesty into consideration.  For example, if a child 

had kicked another, the sanction would be more severe for the child if they lied and said that they hadn’t 

done it than if they admitted when questioned that they did.  

We expect children to respect everybody within the school community.  Any child who treats others with 

lack of respect will be dealt with in accordance with this policy.  Our curriculum includes Protective 

Behaviours which equips children with the skills of empathy and respect for themselves and others which 

children can apply to a variety of situations. 
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Treating Children as Individuals 

At Nursery Hill, we do not judge children by their behaviour.  We do not believe in ‘bad’ or ‘naughty’ 

children.  Our children are fabulous – some just make wrong choices and some make the wrong choices 

more often than others.  There can be many reasons why children may choose to behave in a certain way. 

As professionals, we would never excuse any bad behaviour and sanctions will be given appropriately and 

in line with this policy.  However, we will also work with the family and the child to help remedy what caused 

the behaviour in the first place.  As stated in our Safeguarding Policy, the school’s responsibility to 

safeguard and promote the welfare of children is of paramount importance.   

Special Educational Needs and Behaviour 

At Nursery Hill, we value children as individuals.  Most children who exhibit occasional or persistent bad 

behaviour, or make the wrong choices do not have Special Educational Needs 

However, occasionally, there are children who do require specific, focussed help with their behaviour.  

When a child has support with learning, it is accepted that these children need different approaches and 

support for them to succeed.  It is the same with behaviour.   Individual children need an individual 

approach, whether their difficulties are with learning or behaviour. These children are given continued 

support as they progress through the school to help them adjust to any changes in staff and environment.   

As professionals, we ensure that behaviour is dealt with in the most effective way to ensure that the 

children do not make the same wrong choices again.  This may mean that if two children displayed the 

same behaviour that they are treated in different ways.   

We will make reasonable adjustments to ensure that children with a Special Educational Need for 

behaviour are not being put at a substantial disadvantage because of this policy.  

Teaching Good Behaviour Strategies 

At Nursery Hill, we deal with behaviour in two ways.  First of all, the behaviour will lead to a consequence, 

which could be as simple as being spoken to by a member of staff, or five minutes at the wall at lunchtime.  

However, it could be as serious as temporary exclusion.  However, we feel that it is just as important to 

teach good behaviour strategies at the same time.  For example, we would talk through what other choices 

that they could have made given the situation they were facing.  A child on any level of report will be having 

regular reminders about good behaviour as will any child on an IEP (Individual Education Plan).  Children 

who are on the SEND Register purely for behaviour will have a PSP (Pastoral Support Plan), which will be 

written in conjunction with parents.  If children are not taught about other choices that may have been 

better, there is a risk that their behaviour will not improve. 

Behaviour In School 

Teachers, Learning Support Assistants and any other paid member of staff with responsibility for pupils can 

impose any reasonable disciplinary penalty in response to poor behaviour.  Reasonable penalties can 

include: confiscation, retention or disposal of a pupil’s property; and detention.  This policy addresses how 

we mainly manage behaviour in school. However, not all situations can be predicted and occasionally other 

disciplinary measures may be used, such as standing by the wall at playtimes. 

The Power to Discipline 

Teachers, Learning Support Assistants and all other paid staff with responsibility for pupils have the power 

to discipline pupils whose behaviour is unacceptable, who break the school rules or who fail to follow a 

reasonable instruction. 

Their power to discipline applies to pupil behaviour in school and outside school, in certain circumstances. 
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Working with Parents and Families 

To address behaviour successfully, working with parents and families is paramount.  Where a child can see 

that parents support what the school is doing, our systems work much more successfully.  We will 

communicate regularly with parents once the behaviour of a child is causing concern.  If parents have any 

questions or concerns about how we handle behaviour, we encourage parents to speak to us away from 

the child.  This is so that the child does not see that there may be issues within our partnership.  As a 

school, we are happy to discuss any issues parents may have with us and appointments can be made 

through the school office.   

We appreciate that parents and families do not want to discuss the behaviour of their child in front of other 

parents at the end of the day.  Wherever possible, we will call parents in advance to ask for them to stay 

behind after the other parents have gone so we are able to discuss matters privately.  We may also ask for 

a meeting at 8.30, the next morning before school begins.  If we cannot arrange a private meeting, we will 

then arrange the time for a telephone conversation. 

In return, we expect parents and families to make appointments to talk to us about any issues they may 

have with how we have dealt with issues.  We, too, find it difficult to have a proper conversation at a time 

when there are so many other parents and children around.   

The Head Teacher will publicise the schools behaviour policy, in writing, to staff, parents and pupils at least 

once a year and it will be kept on the school website so it can be referred to easily. 

 

Legal Responsibility 

.  Parents are under a legal duty to ensure that their child (aged 5-16) receives a suitable full time education 

either at a school or by making other suitable arrangements. 

Where a child is not a registered pupil and other suitable arrangements are not made, the parent may 

receive a school attendance order from the Local Authority requiring them to register their child at a school. 

For school-registered pupils, parents must ensure that their child attends punctually and regularly.  If they 

do not, the school or local authority may ask them to sign a parenting contract or may issue a  penalty 

sanction of £50 (rising to £100).  The local authority may also prosecute a parent who fails to ensure their 

child’s regular school attendance or apply to the courts for an education supervision order in respect of the 

pupil themselves. 

Parents have a clear role in making sure that their child is well behaved at school.  If they do not, the school 

or local authority may ask them to sign a parenting contract or may apply for a court-imposed parenting 

order.  

Parents must take responsibility for their child, if excluded, and ensure that they are not in public places 

without good reason during school hours within the first five school days of any exclusion.  If they do not, 

the school or local authority may issue a penalty sanction of £50 (rising to £100). 

Parents must also ensure that their child attends the suitable full-time education provided by the school 

governing body or the local authority from the sixth day of exclusion. Parents are expected to attend a 

reintegration interview following any fixed period exclusion from Nursery Hill.  Failure to attend may make it 

more likely that the court will impose a parenting order if the school or local authority apply for one.   

 

Our Rules Rainbow 

We have six main school rules at Nursery Hill.  They are as follows:- 
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 We are kind and honest and think of other people’s feelings; 

 We always try our best at everything we do; 

 We keep our hands and feet to ourselves. 

 We are polite and share our things; 

 We think before we speak; 

 We always listen carefully. 

We created these rules in conjunction with the children to make sure that they help us become the best 

school in Nuneaton. We differentiate the rule, depending on the age of the child.  The rule stays the same, 

but the expectation is more age specific.  We have colour coded the rules, demonstrated below. 

Foundation Stage Key Stage 1 Key Stage 2 

We tell the truth. 
We are kind and honest and 

think of other people's feelings. 
We support each other by creating 
an open and honest environment. 

We do our best. 
We always try our best at 

everything we do. 
We tackle challenges by persevering 

and believing in ourselves. 

We keep our hands and feet to 
ourselves. 

We keep our hands and feet to 
ourselves. 

We keep our hands and feet to 
ourselves. 

We share. 
We are polite and share our 

things. 
We are polite and respectful of other 

people and their property. 

We listen. We always listen carefully. 
We listen to the opinions of others 

before we make up our minds. 

We use kind words. We think before we speak. 
We consider the impact of our words 

on others. 

 

This then forms our rainbow.  Therefore, the colour of the rule means the same thing, although the words 

are age specific.  The rules are displayed in every classroom and referred to regularly by staff.  There is a 

rules rainbow hanging from the ceiling in the main school hall. 

We do not believe in a system where one punishment should be given dependent on the behaviour.  If the 

rules are broken, staff will take into consideration the following before deciding on a punishment:- 

 The age of the child; 

 If the child has any particular special need; 

 Whether anyone else was injured or upset, or whether school property was damaged; 

 Whether the behaviour is unusual for the child, or whether the child has behaved like this before; 

 Whether the child admits what they have done, rather than lying; 

 Whether the child is remorseful and can see what they have done is wrong. 

We will then deal with this in the way we would deal with any other classroom incident within school.  The 

details follow further in this document.  

 

 

Rewards for Good Behaviour 
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We expect children at Nursery Hill to behave well.  Mostly, they do.  There can be confusions where 

children who have behavioural difficulties can seem to be rewarded for achieving a standard of behaviour 

that is just expected from other children.  We understand that this can seem unfair but it is likely that we will 

be working on advice from external agencies at times such as this. 

At Nursery Hill, we do reward children with behavioural difficulties when they achieve a particular standard, 

like we would reward a child with learning difficulties who achieved something with their learning.  However, 

we also believe that children who always behave well should be rewarded.  Our reward system is 

staggered so that all children have the opportunity to access all rewards, but some will be just for those 

children who really do reach the required behaviour standard every day. 

Instant Rewards 

Many children get instant rewards for good behaviour.  For example, some children have said they like it 

when teachers smile at them!  Other rewards such as house points and stickers work well and give instant 

praise.  All members of staff can give instant rewards.  

Golden Time 

We do not offer regular free ‘choosing time‘ that is known as Golden Time on our timetables.  This is 

because there is so much to pack into the timetable that every session is precious.  However, teachers 

have individual flexibility to offer special sessions as part of a whole class reward.  Occasionally, curriculum 

time may be given as a reward for good behaviour.  However, this is not a regular occurrence.  Only Class 

Teachers can award Golden Time, and it may be that some children do not take part in this if they have not 

met specific targets.  If this is the case, any child missing out will be sent to another class during this time.  

Half Termly Praise Letters 

Miss Pebody will send letters to a few children in every class during the half term holiday to congratulate 

them for working hard in a certain area or for general achievements.   

Good Behaviour 

In the termly award ceremony, Teachers award Rainbow certificates to those children in their class who 

have behaved well all term.   

Exemplary Behaviour 

In the termly award ceremony, a child from the Foundation Stage, Key Stage 1 and Key Stage 2 will be 

presented with an exemplary behaviour award.  This will be for a child who consistently sticks to their 

(differentiated) rules for every member of staff, without fail.  As with all of the other termly awards, this will 

be decided by all members of staff jointly. 

Sanctions 

At Nursery Hill, Staff use a variety of sanctions, dependent on the child, the behaviour and the 

circumstance.  These can include, but are not limited to:  

 

 A verbal reprimand; 

 Extra work or repeating unsatisfactory work until it meets the required standard; 

 Work linking to their wrong choice, for example, writing a letter of apology; 

 The setting of written tasks as punishments, such as writing lines or an essay;  

 Loss of privileges – for instance the loss of a prized responsibility or not being able to participate in a 

non-uniform day; 
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 Missing break time;  

 Detention including during lunch-time, after school and at weekends; 

 School based community service or imposition of a task – such as picking up litter or weeding school 

grounds; tidying a classroom; helping clear up the dining hall after meal times; or removing graffiti; 

 Regular reporting including early morning reporting; scheduled uniform and other behaviour checks; or 

being placed “on report” for behaviour monitoring; 

 In more extreme cases we may use temporary or permanent exclusion.  
 

Preventing Bullying – including Bullying behaviour off school site 

We take bullying issues very seriously.  All members of the school community should feel free from 

discrimination of any sort ( as laid down in the Equality Act 2010)  .  All children, through our Protective 

Behaviours curriculum, have someone in school that they can talk to. Our environment reminds children of 

members of staff who they can speak to.  There are links on every class page where children can report 

bullying directly to the Senior Team. If we are made aware of bullying that occurs outside of school, we will 

work with those involved to reach a satisfactory resolution to the best of our ability. All incidents of bullying 

are logged so that we can monitor it closely for patterns.  

 

Any instance of cyberbullying involving children at Nursery Hill, including mobile phone technology, will be 

referred directly back to the parents and a log kept in school.  Nursery Hill does not condone the use of 

Social Networking sites for children under the age of 13 and reserve the right to report children to these 

companies if necessary. Our anti-bullying policy and e safety policy gives more details on the above. 

Bullying is a very emotional issue, but the GB would always support the judgment of the Head Teacher as 

to whether the investigation had been dealt with correctly. 

Items that are banned at Nursery Hill 

We do not believe in banning items for the sake of them.  We believe that children only need in school 

things that will help them to learn.  There are also high valuable items that we do not want in school, 

because school cannot be responsible if these items got broken, lost or were stolen.  The list of banned 

items is reviewed on an annual basis.  Currently, the following items are banned at Nursery Hill:- 

 Laptops, iPads and Computer Equipment; 

 Electronic, handheld games; 

 Mobile Phones; 

 Energy Drinks/Fizzy Drinks; 

 Aerosols e.g. Deodorants and Body sprays; 

 Perfume/aftershave; 

 Chewing gum/Bubble Gum; 

 Lighters/Matches; 

 Weapons, including Knives/blades of any sort including penknives/swiss army knife 

  

Items such as sledges and balls can be brought to school if children are going to share them nicely.  If a 

situation arises that causes an argument or upset, such as children saying who can and cannot play with 

their item, staff may decide to take this item away from the child. Please bear this in mind when allowing 

your child to bring toys such as this to school.  
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We do not believe that playtime items/collectable items should be banned and we trust the children to use 

them responsibly.  However, we reserve the right to ban items either across the school or within parts of it 

as and when necessary. 

We will search children and their property if we have suspicion that they have a banned item in their 

possession. The section on searching gives more detailed information on this.  

Any items that are banned will be taken from the child and kept by a member of staff.  Staff will not return 

the item to a child. Banned items recovered will be returned to an adult only.Ensuring children complete 

work 

It is important that children complete set tasks in order to succeed academically.  Sometimes a child may 

choose not to complete a task or work as hard as they could do.  There may be other situations where work 

is not completed because of time missed through the time out procedure.  

 Teachers will try and ensure that any work missed is caught up with by the end of the week. This could 

involve children missing playtimes or part of their lunchtimes. If work is still outstanding at the end of the 

week, staff will send it home to be completed over the weekend.   

If work still is not completed at the beginning of the following week, senior staff may decide that a detention 

is appropriate to allow the child to catch up with work. 

Detentions 

As with any disciplinary penalty a member of staff must act reasonably given all the circumstances when 

imposing a detention. The law gives Teachers the power to issue detention to pupils aged under 18.  

However at Nursery Hill, we will only use detention as the ultimate sanction if the situation requires it.  

Detentions will normally be given on a school day, but could be issued  outside of normal school hours.  

The times outside normal school hours when detention can be given (the ‘permitted day of detention’) 

include:  

a) any school day where the pupil does not have permission to be absent;  

b) weekends - except the weekend preceding or following the half term break; and  

c) non-teaching days – usually referred to as ‘training days’, ‘INSET days’ or ‘non-contact days’.  
 
Detentions can also be given at lunchtimes, but Teachers must allow reasonable time for the pupil to eat, 

drink and use the toilet.  

Staff should not issue a detention where they know that doing so would compromise a child’s safety. When 

ensuring that a detention outside school hours is reasonable, staff issuing the detention should consider the 

following points: 

 Whether the detention is likely to put the pupil at risk; 

 Whether the pupil has known caring responsibilities which mean that the detention is unreasonable; 

 Whether the parents ought to be informed of the detention. In many cases it will be necessary to do 

so, but this will depend on the circumstances. For instance, notice may not be necessary for a short 

after school detention where the pupil can get home safely; and 

 Whether suitable travel arrangements can be made by the parent for the pupil.  It does not matter if 

making these arrangements is inconvenient for the parent. 

Usually, Parents will always be given 24 hours notice of any planned detention and staff will only use this 

as the ultimate sanction if the situation requires it. Parental consent is not required for detentions, although 
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we hope to work in partnership with parents to bring about changes in behaviour and welcome their support 

in this matter.   

 

 

 

 

Punishing Poor Behaviour 

Teachers can discipline pupils whose conduct falls below the standard which could reasonably be expected 

of them. This means that if a pupil misbehaves, breaks a school rule or fails to follow a reasonable 

instruction the teacher can impose a punishment on that pupil. To be lawful, the punishment (including 

detentions) must satisfy the following three conditions:- 

1. The decision to punish a pupil must be made by a paid member of school staff or a member of staff 

authorised by the head teacher; 

2. The decision to punish the pupil and the punishment itself must be made on the school premises or 

while the pupil is under the charge of a member of staff; and 

3. It must not breach any other legislation (for example in respect of disability, Special Educational 

Needs, race and other equalities and human rights) and it must be reasonable in all the 

circumstances. 
 

A punishment must be proportionate.  In determining whether a punishment is reasonable, section 91 of the 

Education and Inspections Act 2006 says the penalty must be reasonable in all the circumstances and that 

account must be taken of the pupils age, any special educational needs or disability they may have, and 

any religious requirements affecting them. The Head Teacher may limit the power to apply particular 

punishments to certain staff and/or extend the power to discipline to adult volunteers, for example to 

parents who have volunteered on a school trip. 
 

The Head Teacher is the only member of staff to authorise exclusion.  This power does not fall to any other 

member of staff unless the Head Teacher is absent.  If this is the case, it would be the responsibility of the 

person covering her role. The Head Teacher decides whether to exclude a pupil, for a fixed term or 

permanently, taking into account all the circumstances, the evidence available and the need to balance the 

interests of the pupil against those of the whole school community. 
 

Depending on the type of exclusion, in most cases parents have the right to make representations to the 

governing body discipline committee.  In all cases of permanent exclusion parents have the additional right 

to appeal to an independent appeal panel.  Nursery Hill is under a duty to provide suitable full-time 

education for the excluded pupil from the sixth school day of any fixed period exclusion of more than five 

consecutive school days.  The Local Authority is under a duty to provide suitable full time education from 

the sixth school day of a permanent exclusion. 
 

Screening 

We do not have metal detectors at Nursery Hill Primary School.  
 

Confiscation 
 

Schools’ general power to discipline, as set out in Section 91 of the Education and Inspections Act 2006, 

enables a member of staff to confiscate, retain or dispose of a pupil’s property as a punishment , so long as 
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it is reasonable in the circumstances. The member of staff can use their discretion to confiscate, retain 

and/or destroy any item found as a result of a ‘with consent’ search so long as it is reasonable in the 

circumstances. The law protects them from liability for damage to, or loss of, any confiscated items 

provided they have acted lawfully. The legislation does not describe what must be done with the 

confiscated item and this policy sets out what we do at Nursery Hill. 
 

Weapons, knives and extreme and child pornography must always be handed over to the police, otherwise 

it is for the teacher to decide if and when to return a confiscated item. .Any confiscated items must be 

handed directly from a member of staff to a parent/carer.  Children will not be permitted to take the items 

home themselves.  
 

Low Level Disruption 
 

Most children exhibit low-level disruption occasionally.  Low-level disruption can be described as 

behaviours which are not overtly confrontational or challenging, but which nevertheless disrupt the teaching 

and learning environment, such as: 
 

 Arriving late to school/lessons; 

 Persistent chattering or whispering; 

 Daydreaming; 

 Being out of their seat; 

 Tapping/fidgeting. 
 

As individual behaviours these do not represent high-level challenges.  However, if they are allowed to 

continue, the concentration and learning of other pupils will be badly affected.  
 

Verbal Warnings 
 

At the beginning of the academic year, Class Teachers will draw up a code of conduct for their class.  This 

will set out expectations for behaviour and sanctions if the expectations are not met.  Most often, low-level 

behaviour will be addressed with a verbal warning from a member of staff.  There may also be a visual 

reminder of this warning. 
 

Written Warnings 
 

If a child does not respond to their verbal warnings and the behaviour continues, they have a written 

warning where their name will be written on the board. With younger children, the warning may be more 

visual, for example their name is moved from a green circle into a yellow circle. 
 

Time Out 
 

If, after the written warning, the behaviour continues, children will be sent to have ‘time out’ in another 

classroom.  They will go for five minutes only, preferably with the work that they should be doing and will  

not be given attention or praise by the receiving teacher.  This is to ensure that children do not want ‘time 

out’ because they think it’s fun to go and see another teacher. 
 

Senior Teacher 
 

If, after the child is reintegrated into the classroom, the low-level disruption still continues, they should be 

sent to a member of the Senior Team.   
 

Reporting to parents 
 

We will only report low level disruption to parents if the child gets sent for time out or has to be sent to the 

Senior Team.  This reporting will be the responsibility of the Class Teacher, but the Senior Member of staff 

may wish to be involved.  The Class Teacher will speak to the parent at the end of the day.  If the Class 

Teacher does not see the parent at the end of the day, they will attempt to call the parent to inform them by 

telephone. 
 

Continued Low Level Disruption 
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If there is repeated low level disruption, then a child will be placed on to Class Teacher Report.  The child 

will know that this is a possibility as it will be part of the verbal warning process.  If a Class Teacher Report 

is used, it will be no surprise to parents either, as they will have had regular contact with the Class Teacher 

over the disruption.  The Class Teacher will have mentioned the possibility of a Class Teacher Report in 

these discussions. 
 

 

The Report System 

At Nursery Hill, there are three levels of Report.  These are: 
 

 Class Teacher Report; 

 Senior Teacher Report; 

 Head Teacher Report. 
 

Each level lasts for two weeks.  At that point, the child then continues on the same level, moves to the next 

level of report or moves down a level, depending on their behaviour over the previous fortnight.   
 

The Report System for low-level disruption 

 

For low level disruption, the report system starts at Class Teacher Level.  The child will be given no more 

than three targets that they will have to try hard to achieve over the week. (This process lasts for two 

weeks).  Targets could include:- 
 

 I will put up my hand, rather than shouting out; 

 I will follow instructions on the first time of asking; 

 I will keep my feet and my hands to myself. 
 

At the end of every session, including breaks and lunchtimes if appropriate, children will receive a tick or a 

cross for that session, showing whether they have or have not met their target.  At the end of the day, the 

teacher will sign the report and will send it home for the parent to sign.  The parent then sends the report 

back to school the next day.   
 

Most children will come off Class Teacher Report after two weeks.  We do not expect children to get ticks 

for every single session on every single day. However, we do expect children to be achieving roughly 80% 

ticks over the space of a fortnight before they come off the report. 
 

If a child scores below 50% ticks over the space of the fortnight, it is likely that they will be escalated to 

Senior Teacher Report at the end of that time.  If a child scores between 50% and 80% ticks over a 

fortnight, they will continue on with Class Teacher Report until their behaviour improves enough to be taken 

off the system. 
 

Senior Teacher Report 

 

A Senior Teacher Report works in exactly the same way as a Class Teacher Report, but the child needs to 

report to the Senior Teacher at the end of the day to sign the report.  If, after two weeks, there are 80% of 

ticks on the report, the child will go back to Class Teacher Report Level.   
 

If, after two weeks, there are less than 80% ticks, the Senior Teacher responsible for the report will call for 

a meeting with the Class Teacher and the Parents and discuss whether the child needs to go onto the 

Special Needs Register for behaviour and the strategies that we can use at home and at school to modify 
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the behaviour and help the child to make the right choices when asked.  There will then follow two weeks at 

Senior Teacher Report.   

If a child scores below 50% ticks over the space of the following fortnight, it is likely that they will be 

escalated to Head Teacher Report at the end of the fortnight.  If a child scores between 50% and 80% ticks 

over a fortnight, they will continue on with Senior Teacher Report until their behaviour improves enough to 

be moved down to Class Teacher Report. The Senior Teacher makes the final decision when to move a 

child back to Class Teacher Report. 
 

Head Teacher Report 
 

A Head Teacher Report works in exactly the same way as a Senior Teacher Report, but the child needs to 

report to the Head Teacher at the end of the day to sign the report.  If, after two weeks, there are 80% of 

ticks on the report, usually the child will go back to Senior Teacher Report Level. However, the Head 

Teacher makes the final decision when to move a child back to Senior Teacher Report.   
 

If a child is not on the Special Needs Register at this point, we would recommend strongly that this be the 

next action so that we are able to help the child in a different way to the Report system as it obviously is not 

having the desired effect.  There will be a meeting between the Head, the Senior Teacher involved at the 

last level, the Class Teacher and the Parent as well as the child (if appropriate). 
 

Head Teacher Report is the ultimate sanction.  Inability to meet targets at this level could result in 

temporary exclusion.  However, it is very rare that children get to this stage as their behaviour will have 

been monitored closely for at least four weeks.   
 

Reporting to Governors 
 

The Governing Body is responsible for the Behaviour Policy in the school and therefore needs to 

periodically review its effectiveness.  The Head Teacher provides a written report once a term to the 

Governing Body where numbers of children on stages of Reports will be included, plus analytical data 

about how many children have to be progressed through the system and how many come off report after 

two weeks.  They may also ask details about whether we find greater success with parents who are 

supportive and those who ensure that the report is returned daily.  The Head Teacher will report this level 

of analysis, but will never name individual children and/or families. 

Moderate Behaviour Issues 

Most children exhibit low-level disruption occasionally. However, some children do display more serious 

behaviours.   Moderate behaviour can be described as that which can cause upset and concern to others. 

 Bullying (see separate anti-bullying policy); 

 Fighting; 

 Swearing; 

 Refusal to follow Instructions; 

 Dangerous behaviour; 

 Risking the health and safety of themselves or others; 

 Initimidation or verbal abuse; 

 Breaking or Damaging school property; 

 Disrespecting others. 

The children who make these choices are not always the ones on Report.  Sometimes, circumstance 

means that a child may act uncharacteristically.  However, some children may be on report or on the SEN 
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Register for behaviour and/or learning.  It is important that we deal with the behaviour on an individual basis 

and that we take the time to investigate what caused the child to make the choice that they did.   

First of all, Class Teachers will investigate.  We trust that children will be honest so that we are able to get 

to the crux of the problem as soon as possible.  Where there is a disagreement as to what happened, 

teachers may use a variety of methods to investigate, depending on the children concerned.  For example, 

a group of older children may be asked to write a short account of what happened independently.  Younger 

children are also very good at telling us what happened. 

The Class Teacher will try to establish what happened and will either deal with this themselves or escalate 

the investigation to the Senior Teacher.  The teacher in charge of the investigation will make a decision as 

to what the sanction should be.  The teacher in charge of the investigation will also report back to parents. 

If this is a one-off incident concerning a child, it is unlikely that the Head Teacher will be involved in the 

investigation.  If parents have questions about how things were dealt with, they should go to the member of 

staff who told them about it initially.  If they still have concerns after speaking to this member of staff they 

are then, of course, free to contact the Head Teacher. 

If a child is not on a report system, but displays these kind of behaviours regularly (more than once a 

week), the child is likely to be put onto the Report System. 

If the behaviour is deemed serious enough, the Report System can start at Senior Teacher Level, without 

the need to be on Class Teacher Report.  If this is the case, we will inform parents when we feed back 

about the behaviour. 

Serious Behaviour Issues 

Serious behaviour is dealt with by the Head Teacher.  She leads the investigation as soon as possible after 

the event to identify why the child chose certain behaviours.  Behaviour at this level could be: 

 Assaulting Staff; 

 Serious assault of children (where an ambulance needs to be called); 

 Refusal to follow Senior Team instructions; 

 Absconding from site; 

 Any behaviour that ends with someone having a serious injury. 

The Governing Body does not believe that is acceptable that children assault staff.  It is very likely that, in 

any case of staff assault, a child will be temporarily excluded.  The number of days will be at the Head 

Teachers discretion, based on the individual circumstance of the assault. 

In the case of serious behaviour, a a member of Senior Team will contact parents immediately and more 

often than not, before a full investigation has taken place.  They will contact parents again after the 

investigation has been completed.  Depending on the issues, a temporary exclusion may also be 

appropriate for behaviour of this nature. 

Exclusion 

Only the Head Teacher, or the person acting in her absence, can decide whether to exclude children on a 

temporary or permanent basis. Although we do not believe that exclusion solves problems and the Head 

Teacher will only use it in the most extreme cases, we believe that it is the correct sanction when behaviour 

falls below an ‘accepted’ standard.  

Permanent exclusion is very rare.  However, in these cases we work closely with the Local Authority to 

ensure smooth transition for a child. 
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Using Reasonable Force 

All school staff have the power to use reasonable force to prevent pupils committing offence, injuring 

themselves or others, or damaging property and to maintain good order and discipline in the classroom. 

Head teachers and authorised school staff may also use such force as is reasonable given the 

circumstances when conducting a search without consent for knives or weapons, alcohol, illegal drugs, 

stolen items, tobacco and cigarette papers, fireworks, pornographic images or articles that have been or 

could be used to commit an offence or cause harm.  

 

We cannot and do not use force to search for banned items in our school rules which may be searched for 

without consent. Reasonable force is very subjective, but the Governing Body would always support the 

judgment of the Head Teacher as to whether the level of force was appropriate. 

Any staff with up to date Team Teach (restraint) training is expected to use it when needed to prevent 

pupils committing offence, injuring themselves or others, or damaging property and to maintain good order 

and discipline in the classroom.  This should not be seen as a role only for Senior Staff and/or the Teaching 

Assistant working with that individual child.  

Any incident where a member of staff has used reasonable force needs to be recorded in the bound and 

numbered book in the Head Teachers office.  A copy of this record should be given to the child’s parents 

when the incident is discussed with them.  This should be no later than the end of the day when the 

incident occurs.  A member of the Senior Team should always be part of this discussion. 

The Head Teacher will report to Governors on a termly basis the number of incidents recorded in the bound 

and numbered book, but will not list individual names of children. 

The Chill-Out Room 

There are times when children need access to a quiet and calm space.  The Chill-Out Room is a sensory-

controlled calming area. The purpose of the Chill-Out is not exclusion or punishment. Rather, it is a space 

to help children to calm down and to begin to use self-regulation skills.  

In the majority of cases the use of the Chill-Out Room should form part of a pupil’s individual behaviour 

plan and should be agreed by the school leadership and parents/carers and their agreement recorded.  

Children and young people should be consulted in accordance with their age and level of understanding.   

In optimum circumstances the pupil will choose to access the Chill-Out Room, sometimes with a prompt 

from staff.  In exceptional circumstances when the pupil is unable to make this informed choice, staff may 

be required to accompany the pupil to the Chill-Out Room using agreed positive handling strategies.  

The Chill-Out Room should only be used after in-class strategies have failed to calm the pupil.  A decision 

to use physical intervention to support the pupil in accessing the Chill-Out Room should be based upon a 

dynamic risk assessment. The use of force is likely to be legally defensible when it is required to prevent: 

•  self-harming; 

•  injury to other children, staff or teachers; 

•  damage to property; 

•  an offence being committed and 

• any behaviour prejudicial to the maintenance of good order and discipline within the school or among any 

of its pupils. 
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In these instances the Chill-Out Room can be used as a means of  

(a) helping the pupil to manage their own emotional state;  

(b) reducing the danger to staff/pupils and or removing the disruptive behaviour from the body of the 

school;  

(c) reducing the need for prolonged use of physical intervention.  

Staff dealing with the pupil are fully aware and competent in communicating effectively with the pupil.  This 

could be through PECS, Makaton, use of visual cues or verbal communication; this will be included in the 

behaviour plan.  

The idea of using the Chill-Out is not for long term isolation.   As soon as a child is calm and ready to learn, 

they are to be placed back into the classroom. As with all disciplinary penalties, Nursery Hill acts lawfully, 

reasonably and proportionately in all cases. The Chill-Out is only used when it is in the best interests of the 

child and of other pupils.  

If a child has been removed to the Chill-Out but they are determined to remove themselves from the room, 

in exceptional circumstances, trained staff may block the door to ensure the child’s safety. All staff within 

the Chill-Out have walkie-talkie access to staff outside the room.  The door is blocked for the shortest 

amount of time possible for the safety of the child and the staff member.  

Children will sometimes remove themselves to the Chill-Out and we see this as good self-management of 

behavioural difficulties.  When this occurs, staff are positive, supportive and available for children in need.  

Children in the Chill-Out are always allowed time to use the toilet and eat, if appropriate.  

Procedure for the use of the Chill-Out Room  

1. When a member of staff notices that a pupil is becoming anxious or agitated, the pupil should be 

given reasonable opportunity to calm using the strategies detailed in the school’s behaviour policy 

or in the pupil’s individual behaviour plan.  

2. If the pupil’s behaviour continues to cause concern and is reaching a point where they are affecting 

other pupils and/or they become a danger to themselves, other pupils or staff, the pupil should be 

prompted to make ‘the right choice’ and comply with requests from staff.  

3. Other staff should be alerted for support as appropriate, including a member of Senior Team.. 

4. If the pupil continues not to comply, staff should suggest ‘this is a good time to use the Chill-Out. 

5. If the pupil continues not to comply and, subject to a dynamic risk assessment, one of the five 

legally defensible criteria (listed in the section above) apply, staff may consider it necessary to 

escort the child to the Chill-Out Room using an approved physical intervention in line with school 

policy, WCC’s  ‘Guidance on the Use of Force and Physical Intervention’ and the law.     

6. Once a decision has been made to use the Chill Out, staff must ensure that Senior Team and other 

staff know by using a walkie talkie. 

7. Once in the Chill-Out Room and away from the body of the school, staff involved should try to 

resolve the situation satisfactorily with the child spending the minimum time necessary in there. 

8. When the Chill-Out Room has been used, the incident must be recorded appropriately in line with 

school policy.  

9. While a child is in the Chill-Out Room, senior staff should ensure that appropriate staffing is 

available to support the child.   
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At no time should pupils be unsupervised in the Chill-Out Room.  It may be appropriate to allow the 

child to calm on their own but staff must be able to see the child via the door.  

At no time should pupils be locked in the Chill-Out Room.  

If a pupil tries to leave the Chill-Out Room before they are calm, staff should use low and slow 

responses to direct the pupil to stay.  In extreme cases when the pupil is very angry and unable to 

process requests, staff may need to implement a dynamic risk assessment.  This response must be 

recorded after the event in line with school policy.  If this becomes a regular requirement it must be 

included in the pupil’s individual behaviour plan.  

If a child is not calming down in the Chill Out, Senior Staff should be made aware immediately.  

 

Use of Force and Physical Intervention 

The Governing Body adopts the Warwickshire Guidance and Policy and this should be read in its entirety 

alongside this document. 

Multi-Agency Assessments 

The Senior Team will consider whether the behaviour under review gives cause to suspect that a child is 

suffering, or is likely to suffer, significant harm.  Where this may be the case, we will follow our 

Safeguarding Policy.   

The Senior Team will also consider whether continuing disruptive behaviour may be the result of unmet 

educational or other needs. At this point, the school will consider whether a multi-agency assessment is 

necessary. 

Behaviour at Lunchtime 

At Lunchtime, the midday supervisors are responsible for the children.  The midday supervisors are line 

managed by a Senior Midday Supervisor.  If she needs support and advice, she will go to the most senior 

member of staff on site.  The midday supervisors follow school policy, but also have instant punishments 

for bad behaviour at lunchtime.  The most common of these is asking a child to stand by a wall for a certain 

number of minutes.  All midday supervisors deal with low level behaviour issues.  Moderate behaviour 

issues are dealt with by the Senior Midday Supervisor and serious incidents are dealt with by senior staff.  

Behaviour issues are fed back from the Midday staff to the class teachers at the beginning of an afternoon 

session.   

All midday supervisors have walkie talkies at lunchtime (as does a senior member of staff) so that they can 

ask for advice and support if necessary.   

We feel that it is completely appropriate for midday supervisors to deal with behaviour issues on the 

playground, unless they feel the need for support from the Senior Team.  

Behaviour Out of School – disciplining beyond the school gate 

Disciplining beyond the school gate is the school’s response to all non-criminal bad behaviour and bullying 

which occurs anywhere off the school premises and which is witnessed by a member of staff or reported to 

the school.  Teachers have a statutory power to discipline pupils misbehaving outside of the school 

premises “to such an extent as is reasonable”..  The Governing Body supports this power.  Teachers may 

discipline a pupil for: 

 Any misbehaviour when the child is: 
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o Taking part in any school based activity or school related activity; or 

o Travelling to or from school; or 

o Wearing school uniform; or 

o In some other way identifiable as a pupil at the school. 

 Or misbehaviour at any time, whether or not the conditions above apply, that: 

o Could have repercussions for the orderly running of the school; or 

o Poses a threat to another pupil or member of the public or 

o Could adversely affect the reputation of the school. 

 

For example, this could mean on a school trip, but could also mean when children are on the way to school 

or on the way home from school.  The children are representing the school whilst wearing the uniform and 

the Governing Body expects all paid staff to uphold the reputation of the school if it is being let down. 

The Head Teacher and Class Teachers have the power to discipline children out of school uniform if they 

think that it is appropriate to do so.  For example, if they saw a child misbehaving on a Saturday afternoon 

in the Town Centre.  They do not have to intervene however, if they think that the child is at risk of harm or 

undertaking illegal activity, they may feel that it is imperative to talk to the child.  The Head Teacher and 

Class Teacher are advised not to put themselves in any danger in this situation and would recommend that, 

if at risk to their own personal safety, they contact the police and let them handle the situation.   

Any other paid member of staff who was to see a Nursery Hill child out of school uniform misbehaving 

should either report it to the police if it is important enough or report to the class teacher when back at 

school.   

Any instances of disciplining children outside of school hours must be reported to the Head Teacher as 

soon as possible. In all of these circumstances the head teacher will also consider whether it is appropriate 

to notify the police or anti-social behaviour coordinator in the local authority of the actions taken against a 

pupil. If the behaviour is criminal or poses a serious threat to a member of the public, the police should 

always be informed.  School staff should consider whether the misbehaviour may be linked to the child 

suffering, or being likely to suffer, significant harm.  In this case the school staff should follow the 

safeguarding policy. 

In all cases of misbehaviour the teacher can only discipline the pupil on school premises or elsewhere 

when the pupil is under the lawful control of the staff member. 

The Power to Search 

Searching with Consent 

School staff can search pupils with their consent for any item. 

Schools are not required to have formal written consent from the  pupil for this sort of search – it is enough 

for the teacher to ask the pupil to turn out his or her pockets or if the teacher can look in the pupil’s bag or 

locker and for the pupil to agree. 

If a member of staff suspects a pupil has a banned item in their possession, they can instruct the pupil to 

turn out their pockets or bag and if the pupil refuses, the teacher can apply an appropriate punishment as 

set out in the school’s behaviour policy. 

A pupil refusing to co-operate with such a search raises the same kind of issues as where a pupil refuses to 

stay in a detention or refuses to stop any other unacceptable behaviour when instructed by a member of 

staff. In such circumstances, we will apply an appropriate disciplinary penalty. 
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Searching without Consent 

Head Teachers and Authorised staff can only undertake a search of pupils or their possessions without 

consent if they have reasonable grounds for suspecting that a pupil is in possession of a prohibited item. 

Prohibited items are:- 

 Knives or weapons; 

 Alcohol; 

 Illegal drugs; 

 Stolen items; 

 Tobacco and cigarette papers; 

 Fireworks; 

 Pornographic images; 

 Any article that the member of staff reasonably suspects has been, or is likely to be, used to 

commit an offence, or to cause personal injury, or damage to property; and 

 Any item banned by the school rules which has been identified in the rules as an item which may 

be searched for.  

Head Teachers and authorised staff must decide in each particular case what constitutes reasonable 

grounds for suspicion.  For example, they may have heard other pupils talking about the item or they might 

notice a pupil behaving in a way that causes them to suspect that the pupil is concealing a prohibited item.  

The powers allow school staff to search regardless of whether the pupil is found after the search to have 

that item.  This includes circumstances where staff suspect a pupil of having items such as illegal drugs or 

stolen property which are later found not to be illegal or stolen. School staff can view CCTV footage in order 

to make a decision as to whether to conduct a search for an item 

Only Becky Pebody and Gemma Cardwell have the power to search pupils or their possessions, without 

consent, where they suspect the pupil has any of the items listed above. Other members of staff can be 

authorised by the Head Teacher on separate instances and there is no requirement for this authorisation to 

be in a written format.  Staff can also be authorised to search for some items but not others; for example, a 

member of staff could be authorised to search for stolen property, but not for weapons or knives. However, 

Staff, other than security staff, can refuse to undertake a search.   

  When designating a member of staff to undertake searches under these powers, the headteacher should 

consider whether the member of staff requires any additional training to enable them to carry out their 

responsibilities. The person doing the searching  must be the same sex as the pupil being searched; and 

there must be a witness (also a staff member) and, if at all  possible, they should be the same sexas the 

pupil being searched.  For example, it is possible for a female teacher to witness a search of a male pupil 

where there is only one male member of staff in a school or taking part in a school trip.  

Due to there being only two male member of staff at Nursery Hill, we may call parents in to be present 

whilst a search takes place.  If this is not possible, we will contact the local PCSO for further advice.  There 

is a limited exception to this rule.  Authorised staff can carry out searches of pupils of the opposite sex 

and/or without a witness present, but only when they reasonably believe that there is a risk that serious 

harm will be caused to them if the search is not conducted immediately and where it is not reasonably 

practicable to summon another member of staff. In this exceptional circumstance, the member of staff 

conducting the search should bear in mind that a pupil’s expectation of privacy increases as they get older.  

Weapons and knives will always be handed over to the police otherwise the rules for confiscation apply. 
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Searches without consent can only be carried out on the school premises or, if elsewhere, where the 

member of staff has lawful control or charge of the pupil, for example on school trips in England or in 

training settings.   

These powers only apply in England.  

During the Search 

What the law says:  

 
• The person conducting the search may not require the pupil to remove any clothing other than outer 

clothing.  

• ‘Outer clothing’ means clothing that is not worn next to the skin or immediately over a garment that is 

being worn as underwear but ‘outer clothing’ includes hats; shoes; boots; gloves and scarves.  

• ‘Possessions’ means any goods over which the pupil has or appears to have control – this includes desks, 

lockers and bags.  

• A pupil’s possessions can only be searched in the presence of the pupil and another member of staff, 
except where there is a risk that serious harm will be caused to a person if the search is not conducted 
immediately and where it is not reasonably practicable to summon another member of staff.  
 
Also note:  
 
• The power to search without consent enables a personal search, involving removal of outer clothing and 
searching of pockets; but not an intimate search going further than that, which only a person with more 
extensive powers (e.g. a police officer) can do.  
 
Lockers, Desks and drawers 
 
• Under common law powers, schools are able to search lockers, desks and drawers for any item provided 
the pupil agrees. Schools can also make it a condition of having a locker, desk and drawer that the pupil 

consents to have these searched for any item whether or not the pupil is present.  

• If a pupil does not consent to a search (or withdraws consent having signed a consent form) then it is 
possible to conduct a search without consent but only for the “prohibited items” listed in this document.  
 
Use of force  
 
• Members of staff can use such force as is reasonable given the circumstances when conducting a search 
for knives or weapons, alcohol, illegal drugs, stolen items, tobacco and cigarette papers, fireworks, 
pornographic images or articles that have been or could be used to commit an offence or cause harm. 

Such force cannot be used to search for items banned under the school rules.  

After the Search 

The power to seize and confiscate items – general 

What the law allows: 

• Schools’ general power to discipline, as set out in Section 91 of the Education and Inspections Act 2006, 

enables a member of staff to confiscate, retain or dispose of a pupil’s property as a disciplinary penalty, 

where reasonable to do so. 

Also note: 
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• The member of staff can use their discretion to confiscate, retain and/or destroy any item found as a result 

of a ‘with consent’ search so long as it is reasonable in the circumstances. Where any article is reasonably 

suspected to be an offensive weapon, it must be passed to the police. 

• Staff have a defence to any complaint or other action brought against them. The law protects members of 

staff from liability in any proceedings brought against them for any loss of, or damage to, any item they 

have confiscated, provided they acted lawfully. 

Items found as a result of a ‘without consent’ search 

What the law says: 

• A person carrying out a search can seize anything they have reasonable grounds for suspecting is a 

prohibited item or is evidence in relation to an offence. 

• Where a person conducting a search finds alcohol, they may retain or dispose of it. This means that 

schools can dispose of alcohol as they think appropriate but this should not include returning it to the pupil. 

• Where they find controlled drugs, these must be delivered to the police as soon as possible but may be 

disposed of if the person thinks there is a good reason to do so. 

• Where they find other substances which are not believed to be controlled drugs these can be confiscated 

where a teacher believes them to be harmful or detrimental to good order and discipline. This would 

include, for example, so called ‘legal highs’. Where staff suspect a substance may be controlled they 

should treat them as controlled drugs as outlined above. 

• Where they find stolen items, these must be delivered to the police as soon as reasonab ly practicable – 

but may be returned to the owner (or may be retained or disposed of if returning them to their owner is not 

practicable) if the person thinks that there is a good reason to do so. 

• Where a member of staff finds tobacco or cigarette papers they may retain or dispose of them. As with 

alcohol, this means that schools can dispose of tobacco or cigarette papers as they think appropriate but 

this should not include returning them to the pupil. 

• Fireworks found as a result of a search may be retained or disposed of but should not be returned to the 

pupil. 

• If a member of staff finds a pornographic image, they may dispose of the image unless they have 

reasonable grounds to suspect that its possession constitutes a specified offence (i.e. it is extreme or child 

pornography) in which case it must be delivered to the police as soon as reasonably practicable.  

• Where an article that has been (or is likely to be) used to commit an offence or to cause personal injury or 

damage to property is found it may be delivered to the police or returned to the owner. It may also be 

retained or disposed of. 

• Where a member of staff finds an item which is banned under the school rules they should take into 

account all relevant circumstances and use their professional judgement to decide whether to return it to its 

owner, retain it or dispose of it. 

• Any weapons or items which are evidence of an offence must be passed to the police as soon as 

possible. 

Statutory guidance on the disposal of controlled drugs and stolen items 
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• It is up to teachers and the staff authorised by them to decide whether there is a good reason not to 

deliver stolen items or controlled drugs to the police. In determining what is a “good reason” for not 

delivering controlled drugs or stolen items to the police the member of staff must have regard to the 

following guidance issued by the Secretary of State : 

“In determining what is a ‘good reason’ for not delivering controlled drugs or stolen items to the 

police, the member of staff should take into account all relevant circumstances and use their 

professional judgement to determine whether they can safely dispose of a seized article.” 

• Where staff are unsure as to the legal status of a substance and have reason to believe it may be a 

controlled drug they should treat it as such. 

• With regard to stolen items, it would not be reasonable or desirable to involve the police in dealing with 

low value items such as pencil cases. However, school staff may judge it appropriate to contact the police if 

the items are valuable (iPods/laptops) or illegal (alcohol/fireworks). 

Statutory guidance for dealing with electronic devices 

• Where the person conducting the search finds an electronic device that is prohibited by the school rules or 

that they reasonably suspect has been, or is likely to be, used to commit an offence or cause personal 

injury or damage to property,  they may examine any data or files on the device if they think there is a good 

reason to do so. They may also delete data or files if they think there is a good reason to do so, unless they 

are going to give the device to the police. This power applies to all schools and there is no need to have 

parental consent to search through a young person’s mobile phone if it has been seized in a lawful ‘without 

consent’ search and is prohibited by the school rules or is reasonably suspected of being, or likely to be, 

used to commit an offence or cause personal injury or damage to property. • The member of staff must 

have regard to the following guidance issued by the Secretary of State when determining what is a “good 

reason” for examining or erasing the contents of an electronic device: 

• In determining a ‘good reason’ to examine or erase the data or files the staff member should reasonably 

suspect that the data or file on the device in question has been, or could be, used to cause harm, to disrupt 

teaching or break the school rules. 

If an electronic device that is prohibited by the school rules has been seized and the member of staff has 

reasonable grounds to suspect that it contains evidence in relation to an offence, they must give the device 

to the police as soon as it is reasonably practicable. Material on the device that is suspected to be evidence 

relevant to an offence, or that is a pornographic image of a child or an extreme pornographic image, should 

not be deleted prior to giving the device to the police. 

If a staff member does not find any material that they suspect is evidence in relation to an offence and 

decides not to give the device to the police, they can decide whether it is appropriate to delete any files or 

data from the device or to retain the device as a breach of school discipline. 

All school staff should be aware that behaviours linked to sexting put a child in danger. Governing bodies 

should ensure sexting and the school’s approach to it is reflected in the child protection policy.  

Also note: 

• Teachers should also take account of any additional guidance and procedures on the retention and 

disposal of items that have been put in place by the school. 

Telling parents and dealing with complaints in respect to Searching 
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Schools are not required to inform parents before a search takes place or to seek their consent to search 

their child. 

There is no legal requirement to make or keep a record of a search.  

We will inform the individual pupil’s parents or guardians where alcohol, illegal drugs or potentially harmful 

substances are found, though there is no legal requirement to do so. 

3) Complaints about screening or searching should be dealt with through the normal school complaints 

procedure.   

 

Schools’ obligations under the European Convention on Human Rights (ECHR) 

 

• Under article 8 of the European Convention on Human Rights pupils have a right to respect for their 

private life. In the context of these particular powers, this means that pupils have the right to expect a 

reasonable level of personal privacy. 

• The right under Article 8 is not absolute, it can be interfered with but any interference with this right by a 

school (or any public body) must be justified and proportionate. 

• The powers to search in the Education Act 1996 are compatible with Article 8. A school exercising those 

powers lawfully should have no difficulty in demonstrating that it has also acted in accordance with Art icle 

8. This advice will assist schools in deciding how to exercise the searching powers in a lawful way. 

 

Confiscation 

School staff can seize any prohibited item found as a result of a search. They can also seize any item, 

however found, which they consider harmful or detrimental to school discipline. 

Allegations of Abuse against Staff 

Allegations of abuse are taken seriously.  Nursery Hill ensures that allegations are dealt with quickly in a 

fair and consistent way that provides effective protection for the child and supports the person who is the 

subject of the allegation. 
 

Every effort is made to maintain confidentiality and guard against unwanted publicity while an allegation is 

being investigated. 
 

The Governing Body do not support the use of suspension for a member of staff as an automatic  response 

when  an allegation has been reported. The Head Teacher should draw on the advice in ‘Dealing with 

Allegations of Abuse against Teachers and Other Staff’ guidance when setting out the pastoral support 

school staff can expect to receive if they are accused of misusing their powers. Our Safeguarding Policy 

explains what happens if an allegation is made against a member of staff in more detail.   
 

The Head Teacher will draw on the advice in the ‘Dealing with Allegations of Abuse against Teachers and 

Other Staff’ guidance from the DFE when arranging the pastoral support staff receive if they are accused of 

misusing their powers.  

A panel of Governors, including the Head Teacher and the Chair of Governors, will jointly decide on the 

disciplinary action that will be taken against pupils who are found to have made malicious accusations 

against school staff.  This could result in permanent exclusion from Nursery Hill.  

 

Staff Training 

This policy is given to all staff at time of application and they are asked to sgn to say that they have read it  

on their induction.  As part of their induction, they will have support  and training where appropriate.  At any 
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time in their employment, staff can ask for further training, refresher training or clarification if they are not 

certain on any aspect of this policy.  Once adopted by Governors, Senior Staff spend time with staff at 

every levels, explaining changes, additions and routines.   

This all helps to achieve a consistent approach to behaviour management.  

Conclusion 

At all stages it is our aim to guide and support children into achieving appropriate behaviour in school as 

early as possible, however it is a legal requirement that we have a behaviour policy that sets out the 

different stages and processes that we would follow should children not respond to that guidance and 

support. 
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